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Naku rourou, nau rourou, ka ora ai te iwi 

Denise Wilson, PhD RN, FCNA(NZ) FAAN FRSNZ, Professor Māori Health; Associate Dean Māori 

Advancement; Co-Director AUT Taupua Waiora Māori Research Centre, Faculty of Health & 

Environmental Sciences, Auckland University of Technology. Ngāti Tahinga, Tainui 

I begin where Dr Irihapeti Ramsden ended her 1990 graduation address, “Moving On” (p. 36): 

Naku rourou, nau rourou, ka ora ai te iwi. 

With your food basket and my food basket, the people will be well.  

This whakataukī signifies the importance of nurses working with Māori to improve equity and wellness 

while drawing on the attributes, knowledge, and skills nurses bring to their practice with whānau 

Māori. Working together productively to improve whānau wellbeing is reliant on forming respectful 

and meaningful relationships and undertaking relevant approaches that are respective of their 

possibly “uncomfortable realities”. Nurses can play a fundamental role in ensuring equitable access to 

quality health services that we know many Māori struggle to achieve. 

I would argue the historical and futuristic changes Ramsden alluded to have not been sufficiently 

radical to evoke change. Despite Florence Nightingale advising nurses to work in partnership, Māori 

and whānau continue to articulate that many nurses ignore how they “define their humanity” and 

their “uncomfortable realities”. Nurses, the largest health workforce in Aotearoa, need to move 

beyond the rhetoric of working in partnership and critically reflect on the ways in which they can 

establish better meaningful relationships with whānau Māori – a fundamental cultural imperative. 

Kawa Whakaruruhau, borne out of Māori concerns about their interactions with health services, is 

Ramsden’s legacy. While Kawa Whakaruruhau underwent a political broadening in its scope to 

become cultural safety this enabled avoidance and a degree of apathy in embracing it as a 

fundamental nursing concept. Rather than progressing and evolving cultural safety, nursing has 
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languished in unfulfilled rhetoric and is complicit in the long-standing Māori health inequities, 

upholding systemic practices deemed to be racist in the WAI 2575 (Waitangi Tribunal, 2019) and 

Health and Disability System Review (2020) reports. The challenge going forward is for nurses in 

relatively privileged positions to address nurses’ roles in the causal roots of access and quality issues 

whānau Māori and others marginalised by the health system in Aotearoa confront. 
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